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City of Vinton "~~~ ~
© and.
: Local Umon No. 55 SRR
Internatxonal Brotherhood of Electrxcal Workers

Thls agreement made and entered mto as of tlns ist day of Iuly, 2004 by and o

fbetween the City of Vinton, hereinafter known as the Employer and Local Union No. 55, |
o -¢Internat10nal Brotherhood of Eleetncal Workers AFD-CIO heremaﬁer known as the

‘»,Umon

ARTICLE I ;
Recogr_ntton of the Umon

» -..l 01, The Umon havmg been certrﬁed by an’ order of the Pubhc Employment Relatrons R
~-_ Board, Case No. 533, January 1, 1976 and amended by Case No. 1218, April 21, 1978, at‘ S
" Des Momes Towa; to which certrﬁcatlons reference is hereby made, the Employer agrees . -
. “_to negotiate and bargain exclusively with the- Union through its duly accredited officers

" and representattves in respect to wages, rates of ‘pay, hours of employment’ and worklng__- LT
o condltxons for the followmg employees of the Employer

CITY BARGA]NIN G UNIT

INCLUDED A full—tlme and regular part-trme employees employed by'* e

;-fthe -employér and- including employees in the following departments: Street Department, .

~Water Department Waste Water Dlsposal Department Meter Readers and all thSn: al" s

workers

EXCLUDED CAll employees excluded by the Act i in Sectron 4 and all .

other- employees including Water. and Waste Water Department Workmg Foremen and
- Street Department Workmg Foreman

102, 02 The Employer w1ll meet ‘with the Umon and negotrate any. new job clasmﬁcatronsf B
- ~w1thm the above departments o T

103 The Employer agrees to make, deduotlons for monthly Umon dues upon proper' N
~ written authorization by the employee and to forward the amount 50 deducted to the ~

o - Employer and the Union,

-+ Financial Secretary of the Local Union in accordance with a procedure approved by the

~deduction shall be voluntary on the part of the employee and shall be: subject’ to -

. cancellation at-any time. upon thirty (30) days written notice. by the employee to the E
- Employer." Should the Employer be held liable for any observance or comipliancé wrth any

‘1t is understood “that. any “authorization for such payrolln IR

~ Union dues authorization, the Union will hold the Employer harmless from. any. such RGN

o llabthty and any costs, expenses, and attorney fees mcurred thereby



ARTICLET -
Management Rrght

201 01 The Employer shall retain the sole nght to manage and drrect the worlcmg forces of B

" the Employer including the. bargammg unit covered by this agreement.” The management -

. of Employer functions and- the direction 'of the workingforce shall include, but-ate not’ L
~_limited to, the- right to plan, direct, -curtail, expand and control operatrons including the - -
- _tight to establish new jobs, “abolish- or. change existing jobs, increase or decrease the:. . .
'_‘.:_'number of jobs and change procedures equipment or operations, ‘and the right to hire, . . 0o
e promote, demote, transfer, assign, discipline, suspend, or discharge employees for proper-©.
- cause; to lay-off; relieve employees from duty because of lack of work or othet legrtnnate{; e
 reasons; to maintain the discipline and efficiency of employees; to initiate, prepare, certify, -~ - . 7
- and administer its budget; to establish and enforce work standards; and to make and” -

- enforce the Workmg tules of the Employer. and to cairy out the management of the -

L “Employer and" directions of the working force; the right to. determine. the methods;

. schedule and to mtroduce new and improved methods, equlpment or facilities; the nght tof.-‘; '3-: = .
e ‘'sub-contract; the ‘management . of employees mhachines, and. materials. all of which : are: -
I exclusrvely the responsibility. and functions of the’ Employer provided further that " any’ .

.- rights that -the Employer had prior to the’ execution of this ‘agreement ‘are expressly

o __retamed by the Employer except such as may be: specrﬁcally lmnted and restncted by the'r
o expressed terms and provrsrons of this agreement

o202 02. Ttis not the intent of the Employer to sub—contract work normally done by the -

e Employer employees, except for emergencles or legttrmate econorme reasons of Job '

o knowledge

ARTICLE III .
Employee Rrgbt .

Employees shall have the nght to: .
L 3 l Orgamze or form Jom, or assxst any employee orgamzatron ,
'3 02 Negotrate collectwely through representatlves of therr own choosmg

13.03. 03. Engage in other concerted act1v1t1es for the purpose of collectwe bargammg or.

. other mutual aid or. protection insofar as any such actmty is not prohﬂnted by tlns Act or
" _any other law of the State

3.04. Refuse to-join or parttelpate in the actmtles of employee orgamzatlons mcludmg |

R the payment of any dues fees or assessments or service fees of any type _—



R employee agamst the Employer

ARTICLE IV ,_
Nondrscnmmatron :

- 401 01 The Employer w111 not interfere wrth, restram or .coerce. employees because of i f S .
membershrp in the Umon lawful activity on behalf of the Umon nor will it condone on' SRR

_ the part of 1ts representatrves any antr-umon actrvrty agamst the certlﬁed Umon

—— 4 02 Nerther the Unlon nor the employees it represents w111 mterfere w1th, rntrrmdate or. T

ERE coerce: any- employee in. regard to his right.to work, nor shall there be any acts by Umon IR
s members of a coerclve nature at- any trme i

o 4 03 There shall be no. drscrrmmatron agamst any employee in the bargarnmg umt by BRI

S erther party under this agreement because of race, color,: .creed, rehgrous behef natronahty' Sl

. or sex. ‘The Employer, may take: drscrplmary action agarnst any mdrvrdual or groups of : f IR

mdmduals vmlatmg the prov1srons of the above sectron

L. 4.04. 04 The C1ty of thon does not d1scr1mmate on the basrs of drsablhty status in the AR
o adrmssron or access to or treatment or employment in, 1ts programs or actrvrtres

A0S, 05 Where the term “man" or “hrs“ is used m thrs contract 1t shall be 1nclus1ve of both g N
y enders T e PO

| ARTiCL‘E’ v
NO Strrke Clause

.5, 01 There shall be no strrke work stoppage slowdown or other concerted mterruptron;:"";ff_if_A S
“.% . of work-authorized, called, sanctroned approved or engaged in by the Umon or by any s

- _- 5 02 The drscrphnary rules of Sectron 20. 12 of the Iowa Code 1975 shall apply

ARTICLE VI

* Bulletin Boards P TR

6. 01 The Umon w111 be permrtted reasonable space on: bulletm boards for the purpose of : e
R postlng ofﬁcral bulletms relatrng to Umon busmess '

- 6 02 No provrsrons in th1s artrele shall be construed to permrt postmg of ‘any pohtrcal or R

. ._advertrsmg matter by the Umon on bulletm boards or elsewhere on Employer property
Gnevance Procedure R

- _7 0l. The word "grrevance" wherever used in thrs agreement shall mean any drﬁ‘erence

I .between the. Employer and the Umon or any employee w1th regard to the mterpretahon or S



o .'apphcatron of the specxﬁc fetms of this agreement Employees shall have the nght to D
ER present grrevances to the management '

SR ‘7 02 Any grrevance that may anse shall be processed in the followmg manner

e _ eﬂ'ort to settle the gnevance

Step 1

Any gnevanCe shall be presented orally for dlscussron between the'. EEERI
Do .employee or employees involved, the appropriate steward and the. foremian, within three' ‘

- (3) working days ‘after-the occurrence of the event giving rise tothe grievance. The -~ = =
- foreman shall ¢ither adjust the grievance or give his. answer to the aggneved employee and LT

- the appropnate steward wrthm one (1) workmg day

_ Step 2 If a grrevance is not satrsfactonly adjusted by d1scuss1on in the ﬁrst step, i ;
the aggrleved employee shall, ‘within five (5) working days,. preseiit’ three (3) wntten ’

~copies -of such grievance, signed by- the- aggrieved employee, to his. steward - for © ol

S presentatron to the employee's supervisor or the City Coordinator. - A meetmg between the"'“' S

- City. Coordinator, or his representative, and the approprtate Umon representatlve and the S
. 'employee shall be held as soon as practrcal

Step 3 Ifthe matter is not settled in. Step 2 w1th1n ten (10) workmg days or at the o _': RS
T next scheduled meeting- ‘between the Union and the Employer whichever occurs first, the © . -

grievance shall be referred to the business manager of the Union of his representative’ who L

- will meet with the C1ty Coordmator or hlS representatlve as- soon as. possrble and make an S

-
Step 4; ARBITRATION

(a) Ifthe employee and the Umon are not satlsﬁed wrth the drsposrtxon of L

- the gnevanee in Step 3, the Union shall submit a written request for bmdrng arbltratlon"'

- within fifteen (15) workmg days from the recerpt of the written answer - from the Clty

*.Coordinator in Step 2. Within ten(10) workmg days after written" request for arbitration

the Employer and the Union, through its representatxve shall attempt to agree upon-a - ‘

~ mutually’ acceptable " arbitrator.

If an agreement is not reached, request for a list of .

arbitrators shall be made to the Federal Mediation and Conciliation Service and or- thep S
.Iowa Public Employment Relations Board by the Employer and ‘the Union.  The list shall = - o
" consist of seven (%) arbitrators. The parties shall meet within fifteen (15) workmg daysl S ,
" after receipt of the list. The parties shall determine by lot which party shall havethe right -~ =~ .
. to remove the first name from the list and determine the arbitrator by altemately stnkmg a
-name. The person whose name remains shall be the arbitrator.- “The arbitrator.shall conifer -

- with the representatlve of the Employer and the Union and hold hearmgs promptly and |
. shall issue his binding decision within twenty-one 1) days after the date of the close of

the hearmg The arbitrator's decision shall be in writing and shall set. forth his ﬁndmgs of “:

‘fact Teasoning and conclusions -on the grievance submitted, - -The arbitrator shall be .. .

~... 'without power or authonty to recominend any decrsron which requires the commission of S

.- -any act prohibited by law or ‘which violates, modifies or alters the terms of the agreement

. a .The decrslon shall be bmdmg on both pames



The cost for the semces of the arbrtrator a court reporter and the cost of ‘

the hearmg toom shall be borne equally by the’ Employer and the Umon Any other» -

expenses mcurred shall be pard by the party 1ncurr1ng same '_ L

(b)) Any grlevance beyond Step 1 shall be wntten in tnphcate Wlth the‘

L wntten statement of action taken at every step of the procedure ‘When the. gnevance is. - R ' ?'jf_=__
settled, a- copy shall be grven to the Clty Coordmator the Umon representatlve and the",_; S

o _employee

(c) No employee shall lose’ lns wages wlnle the matter is in the hands of a. _

'j_comrmttee or arbitration board for decision, provrdrng such an employee works durmg this s

. period of time; however, if the atbitration involves suspension or discharge of an employee

" and if the employee is found by the arbitration board to have been improperly suspended,. =" ... .

S or discharged, then the employees record shall be cleared of such charges and he shaltbe .~ " :
. . peid his. guaranteed work trme from the trme of dlscharge or suspensron to the time of re—" o

"employment
| | ARTICLE VIII e
Semonty . Ll

Scope and Purpose

. (a) The purpose of this artlcle is to provrde the max1mum"'f-

- security. to an- employee consrstent wrth the efﬁclent RS

S _operatron of the Employer

e (b) The Umon and the Employer recogmze that the best s
" interests of the employees and the Employer will be served .- .

~ - ‘when the ‘employees -are -assured -that continuity of -: .
R employment will be governed by seniority, knowledge; skill, * ..

C experrence phys1ca1 capablhty, and past performance on-(:b RREE

- o therr ]ob

8 02 Deﬁmtlons

o (a) The term "senronty" shalI be deﬁned as . the relatrve -
* ranking of employees in the bargannng unit in terms of the: ~
: employees length of continuous service with the Employer T
- in " “years, months, and days, dating from their .-
- commencement of  the performance of - contmuous o
. uninterrupted  services for the -Employer, "~ except: as <
_otherwise provrded in this agreement. - Consistent with an -~~~ "
- employee s length of continuous service with the Employer o
: _and employee shall accrue certain rrghts as prov1ded by thls T



- ;_-:agreement In any case semonty shall govern in the accrual':' :
of fnnge beneﬁts B

o -:-,(b) The semonty rankmg of an employee shall be L
L deterrmned as follows :

(1) Classdlcatlon semonty total length of
,_-_::_,_- :,.-t1me employed in a class1ﬁcatlon

N _-(2) Department senlonty - total length of tlme
employed ina department . .

- _(3) Bargauung umt semonty total length of tune.'. SR Dt o
T _-_employedm abargammg umt S :

T -(4) * Combined semonty - total length of tlme
employed by the Clty or the Utlhty

B (c) Quahﬁcatxons shall be deﬁned as the knowledge sk111 S LI A P
. . ‘experience, physical capability, and past performance on the . . AR
~./job: of an employee related to the partlcular work m o
. connectlon thh whlch the term 1s used

S (d) The term. "layoﬁ“ when used in tlus amcle shall mean: - Ll
. the temporary separation from the payroll of the. employee IUECRRT

PR resultmg from the "Employer's” decision that there is a lack -

T of work and/or surplus of employees ina department

robatlonary Perlod SR

(a) A new employee shall be consxdered asa probatlonary ECRA
. employee and without any seniority rights for the firstninety = .- . T
“:(90) " days of continuous employment. . - During - suchf. e
_ probationary period the determination of the employee's - = - v
- '.quallﬁcatlons shall be made excluswely by the Employer and - -
. such employee - shall be subject. to terxmnatlon at the
" Employer's discretion.” There shall be no grievance filed by: . - ¢ »
. any probatlonary employee or by the Union for disciplinary - - =" @7
- action involving layoffs, - suspens1on or d1scharge of such SRR
'probatlonary employees L

- (b) The: semonty hst shall contam the names of allf Sl e

-+ employees in the bargammg unit. After new’ employees-;A'_-._.';;-_"'_' L
" have, completed ninety (90) . worlcmg days of cotingous’.  : . .

o employment with. the Employer the name: of the employee“j e



shall be placed on the semonty hst and the1r semorrty date _
- - shall be the date of last hire. The Employer’ agrees to .

- maintain an up-to-date semorlty list and ‘said hst shall be S TR |

. _- made avallable to the Umon semr-annually

8 04 An employee shall lose h1s semonty and employment w111 be broken for the
followmg reasons only S e

(a) He voluntarrly leaves the Employer‘s employment

(b) He is absent from work for forty—elght (48) hours wrthout notrfymg
the Clty Ofﬁce unless prevented by extreme emergency '

(c) He is drscharged for Just cause

(d) If, aﬁer a layoﬁ’ he falls to' report for work wrthm ten '

(10) working' days after “being * notified” in ‘writing,: by e
L ~ cértified mail, to do- so. Th1s notrce to be marled to the B
Tl employee s last known address

(e) Any absence from actlve employment except for a

- formal leave of -absence or Employer -incurred injury or

rmlrtary service, for a period of time equal to.the employees-‘ Ce

semonty prior to such absence or- for a period of one.(1) -
- year,  whichever- is less.

mutual agreement of the Employer and Umon e

(t) Death or retrrement

(8) An employee who is’ promoted or transfers out of thev'--; T I |
-bargaining unit  shall have. their seniority- frozen six (6) .. -

Such time. may-be: extended by_"j‘ S

“months -from the date of leaving the bargannng umt untll the: . e

date of re-entry mto the bargammg umt

‘ 8 05. Layoﬁ’s Recalls and Reassrgnments

(l) When it: becomes necessary to reduce the employers - s
- '. workmg force, probatronary employees shall be laid off first, -

arid thereafter employees wrth semonty 1a1d oﬁ‘ accordmg to .
therr semonty : :

(2) Employees subject to layoff may bump employees in thev o

- same classification or in any classification " having. less ..

- seniority if the employec so bumping is quahﬁed and able to", g
do the work of the occupatron wnhout trammg '



L ,(3) Followmg layoﬁ' employees Jaid off ifi accordance wrth:_'_ T AN
- the procedure set forth in paragraph one (1) above shall be
' .recalled on the same basrs ' . ”

@) In. handlrng layoﬁ‘s or recalls of employees wrth' B R
- seniority, the list of employess to be laid- off; or recalled, ~-*
. will be posted on the Employer bulletin boards and will be .
“ . given to the steward not less than ten (10). workmg days 3
s Vbefore the layoff is to take place and the list of recalls’i is not
R j_less than three (3) workmg days followmg each recall

When it becomes necessary to ﬁll an open assrgnrnent the Employer wrll post i
. ,',‘}—'notrce of such opening for-three 3) workrng days (72) hours. The notice shall mclude the

S job locatron, startmg rate of pay and qualifications for the ]Ob Such open assrgnment shall
I 'be ﬁlled in accordance wrth the followmg procedure

Sl (a) The vacancy or new ]ob shall be posted in all areas of‘ -j Tl

;:the Crty and Utility on the bulletin board provrded for the R

~- . Union, fora. period of three (3) Workmg days fora mgnature ii B

: -_'_’of brdders

' ) Employees who are absent from work for any Treason :;-_-ff' S .
. will be informed of the job postmg by his steward. and wrll FRDNETY
“have an opportunity to bid the job within -

" two weeks. The steward may post the employees name on - CA

©-thebid hst if so informed by the employee

. (c) When a vacancy is ﬁlled through the above procedure R e
- the Employer shall, within twenty (20) days of the date’of L
" the original’ posting date, post a notice giving the name of

-~ the’ employee awarded the assignment, ‘and a copy of ‘the ° R I

notice shall be sent to.the business- ‘manager of the =~ .- V

f""Umon An employee shall not be required to exercise hrsf.‘. e

. sepiority nghts nor shall he sacrifice any future nghts tobid .

- .. on later vacancies through his failure to do so, No vacancy, =~

1 shall be considered permanently filled unless it has beem. L

e filled through the -above procedure An employee who isa’ o e T
* successful bidder will not be eligible to bid again- for the .

- next ‘twelve (12) -months, unless it is _to_ a lughe_r o
. 'classrﬁcatron e S

, _(d) If after followrng the above procedure no quahﬁed'i.i .
- bids are received, the Employer will fill the ]ob by hiringa. . o
new’ employee or the Employer may requrre a quahﬁed e



S he is’ not qualrﬁed or for wlnch work is riot requrred

ErEa f_lngher

s or for . other’ legltnnate -personal reasons.

E ex1$tmg emPIOYee wrth the least semonty to transfer to the -

JOb If an existing employee is permanently transferred to a e =

' ]Ob he shall teceive the rate of pay for tlus ]ob

SRR (e) Ifa senior applrcant is dlsquahﬁed and if such apphcant e
e alleges “he has- necessary quahﬁcatlons based on his
oo 07 knowledge,” skrll .experience, physical capabrlrty and past,. ~

i performance “on 'the job, such’ employee shall be’ given'an- " . .

- opportunity to observe the’ job in. questlon ‘and to':":_-'.;_.'
-7 demonstrate,” wrth normal supervrsory instructions;  his 0 L
-+ 7+ qualifications to perform the job." The length of time.to be .

© 7 used for such demonstratlon shall be a reasonable length of -
L ."'trme S :

e "_‘(t) An employee ‘shall’ not be requn'ed to exerclse hrs“"

5 seniority rights nor shall he sacrifice any future nghts to brd' Sl

,' - _on later ]ob vacancres through lns farlure to do so

. ;8 07 Nothlng in thrs agreement shall requlre the employment of anyone in a job for whrch SRR

Co _;8 08 Nothmg herem shall restrrct the nght of the Employer to make temporary transfer SR

o of employees from one job or job classrﬁcatrons to ariother for penods of not to: exceed. ;;l j_i‘f'-,
“ - “two (2) weeks without reference to Seniority, where such transfers are necessary because e

of lack" of work, absence of other employees: or- in ‘the -event of an emergency.. An - :.

o employee so transferred shall recelve the rate of the job or lns normal rate whrchever is’ BB

o .Wrth respect to the posttron of Utlhty Person temporary transfer for the purposes of L

‘ training for advancement ‘to the classrﬁcatlon, such open asmgnment shall be posted in . c
.. accordarice wrth section 8.06 and reference made to semorlty as’ provrded in: tlus section,” .. .
. The" temporary transfer will not- exceed minimum expenence “required, meludmg' ‘

" substitutions, : for Water/Wastewater experxence pnor to exammatron for certrﬁcatton
IR ___'requtred by ]Ob classrﬁcatron T

ARTICLE IX
Leaves of Absence

: 9 01 The Employer may grant a leave of absence to employees wrthout pay, for a penod' S

.0 notto exceed 30.days, for stckness either of the employee or within the employee s family - o
! "A leave of absence miay be extended by the .0 -

- .Employer for a period niot to exceed ninety’ (90) days; provrdmg further that in ‘cases: of : . -
- sickness or injury to the employee leaves of absence will be extended as necessary. All

T requests for leaves of absence or extensrons thereof shall be i wntmg and shall state the" .




L= -}f'purpose and necessrty for requestmg the leave

SO 'legltrmate reasons and consrstent w1th the efﬁcrent operatron of the Employer

~* .. time to. transact such’ busmess Permrssron w111 be grven consrstent wrth~ the eﬁicrent :
- A,operatron of the Employer i i L o

2 02 An. employee who has accumulated s1ck leave and has a doctor's venﬁcatron may be TR
: pa1d when on leave of absence erther for a part or. all

The Employer w111 grant leaves for-__:-: T

9,03, An employee of the Employer who may be duly delegated to transact busmess for:,;j'j f."_. SR
L Athe Union, other than Wlth the Employer, which requires- absences’ from. duty, shall upon-

.48 hours written notrce to the. employee's ‘immediate supervisor and with the permission of

S the proper representative of the Employer be allowed leave, wrthout pay, for. sufﬁcrentr" ERRET

- 3 If there 1s a death inan employee s 1mmed1ate farmly, he may be excused from workn' :

C ,to make arrangements for or to attend the - funeral, ‘and if he has. completed his | R T

- probatronary period and is not on a vacatron or, leave-of absence he will be' pard at hrs o

L _regular stralght time rate for the excused tlme under the followmg conchtlons

KE _(a) Funeral leave shall consrst of ﬁve (5) calendar days oné of :
S which must be spent in attendance at the funeral, with i pay for those L
o days he would have been otherw1se scheduled to work

'-"'.(b) The term tmmedrate famrly shall mclude the followmg B AL S

. grandmother; grandfather granddaughter ‘grandson, - father, o
.- +mother, brother sister, spouse, son, daughter. The’ employee wﬂl’{‘_ Rt |
" "be paid for the necessary time to’attend the funeral.of thei father~: " = o v
in-law,” mother-m—law daughter-m—law - son-in-law, step-father A e
step-mother brother-m—law srster-m-law and for the grandparents
of employees spouse m no case to exceed ﬁve (5) days

L ':(c) In case of death in- the “famrly” a permanent employee may b .
... granted leave of ‘absence of three (3) consecutive calendar days -

~ - with pay for those days he would have otherwise been scheduled to T e e

. work. . Farmly is defined as aunt and uncle, or any other:family . *'}:_’f{ g i
" member, whether related by blood or ‘marriage, resrdmg in the same |l e
: household as the employee at the trme of death

: .(d) The employee shall notrfy hrs supervrsor as soon as he recerves;:;-.' : o
- notice of such death and shall theri make arrangements: with’ the
R 'Employer for the time he will have to be oﬁ‘ to attend the funeral

S f(e) Ifaddrtronal trme is requlred such t1me may be grant ed by the T
oL Employer but wrthout pay



T aﬁer 8 reasonable trme for travel and change of clothes

L matters not mvolvmg Clty busmess but only once a year ', -

R duty and returns to work

L : '..".‘:(t) An employee shall be granted the necessary 'nme wrth pay, .up
" to 4 maximum of ofi¢ (1) day when. requested to-serve as: a pall

... - bearer. . The above time shall not be taken in addmon to the tlme oﬁ'
o granted in paragraph (a) above '

SRRl 9 05 The Employer shall pay all employees requlred 10 serve on a ]ury or requ1red to e
7 ‘report to coutt in response to:a jury duty summons the difference between their jury duty - - 7 7
' pay and thetr regular pay at strarght time rates for time spent -away from work because of - ©
. such jury.duty, but not to exceed erght (8)] hours per day or five ®) days per week. Foran CoT e
.. employee. to. be' elrgrble for jury pay the employee ‘must. promptly notrfy his - supervrsor';fi- SRR
- ~upon receipt of summons for jury duty and furnish his supervisor proper evidence of his - o
o jury. duty If an employee is_discharged from the j jury,. he shall report promptly for work" R S

e B The above language shall apply to employees that are summoned to court as a wrtness for =

' 9 06 If a volunteer ﬁreman or, rescue personnel is called o duty, he wrll be pard for that"' e

“.- . time. off until he is released and returns to work. If he is attending a fire or‘actual rescue "~ ° |

- actrvrty at the time his shxft starts he wrll be pard for the trme lost untrl he 1s released from' ERER

 ARTICLEX
Mrhtarv Servrce

flO 01 None of the provrsxons of thls agreement shall be permrtted to. conﬂwt w1th any RN

.. obligations of the Employer under : any Universal Military Training and. Service Act, and <

-~ dmendments thereto, for- any of its employees ‘who have been mducted mto any Of the'”._';-_ R

e servrce covered by such Acts and amendments thereto

: ARTICLE XI
S fet &Health

11.01.. 01 A ]omt safety and health comrmttee consrstmg of two (2) Umon representatrves_' 1 3 TR
Lo and two (2) Employer representatrves sha]l be estabhshed

- 1L 02 The Comrmttee shall meet: at least once quarterly, but not necessanly hmrted to s

. once quarterly The meetmg shall last no longer than two hours They wdl meet for the S
S followmg purposes -

(a) To drscuss safety'.-and ‘_health: m the Ei_hployer‘f;if SRR
departments ' R T BT

(b) To review. accxdents and therr causes and preventron ':':‘: IR



- ‘ :_-A:Local Umon and the Crty Coordmator for settlement

(c) To drscuss changes of addrtlons to Employer rules
. covermg safety and health, -

g -; ;_A (d) To make suggestrons on safety and health

ik (e) To reduce to wrrtrng therr revrew and show what actlon
R has been taken R IE L

Clz(f) To have specrﬁc safety and health hazards mspected
e 4_'- i Jomtly 1f they cannot walt untrl the regular meetmg

L 11 03 In the case  of a. drspute that becomes a deadlock, the case shall be referred to the

L If the dlspute is not resolved in- thrs manner then the drspute can be processed
o ‘-under the formal gnevance procedure e

R o 11 04 The employees covered by thrs agreement shall retrre at the age of seventy (7 0)

C (a) Employees who are unable to perform fully the dutres of _
" a-regular  job. classification ° may be retained by mutual - S
' -agreement between the Employer and Umon on, condrtlons Ve Eee
R of employment and rates of pay

-, .',1- e ll 05 The Employer wﬂl ﬁmnsh the followmg protectrve and safety equlpment

s ‘(a) The cost of safety glasses to be pa1d by the Employer L .'.:-’ R
.7 (the’ Bmployer will ‘pay .up- to -$68.25 annually for - .
- prescription glasses, plus $31. 50 for bifocals and $47.25for . .
. trifocals, but the examination and drspensrng fee are tobe
- paid by the Employee) “For safety purposes, -it: wrll be. " n
.. -mandatory to wear safety glasses. The Employer shall' L

RN replace safety glasses wher they are broken or damaged in’ o
B ;the service of the Employer N

' .f(b) The Employer will rermburse the Employee up to a"; L .
- maximum of $125,00, for the purpose of approved steeltog - (¢ vl -l o
-, safety shoes; once annually (based on’ anniversary.of date of - 1 oo o

" hire) upon submission of the sales slip. Excluded from .- - © ISR
»  reimbursement will be- dress, casual, -tennis shoes and - . -
"o, 7 " westem style boots. It shall be mandatory to wear safety A
R shoes for safety purposes = _ '

:_(c) The Employer wrll furmsh ram gear and prote Cttve o
o :._clothrng as necessary - | :



(d) Such other safety equrpment as 1s necessary or by law RETE B ’
' such as hard hats and rubber gloves o IO
. 7-11 06 The Employer shall ﬁlrmsh and replace as needed to each Emplcyee two coats SR
- one for'cool and one for cold weather. The coats shall bear the emblem of and remam the -

- property of ‘the: Employer if ‘the Employee is. terminated for drscrphnary reasons..
_}‘Employees shall not wear Employer uniforms when not on the- busrness of the Employer -

| - fthe Employer Should decrde to. furmsh umforms employees w1ll be requrred to wear._' R

e them

L - 107, 07 The Employer and the Umon mutually subscnbe to the: pnncrple that the cost’ for o

" safety equipment and other clothing paid by Employer as noted in the afofesaid sectronsf"_:{ KR,
~ . -shall be that which is reasonable and customary In addltron, the. Employer shall have the‘ R
. right to finally determine the 3 maximum cost provided by the Employer, type of equrpment SRR

woor clothlng, and . source of purchase. Tn determining: the ‘aforementioned, the: Employer” EEa

S will review these matters penodrcally with the Union prior to therr establishment with the S

e - “for lunch

T lunch, $10 00 dmner wrth a maximum darly tate of $20 00 shall be allowed

- intent | of: provrdmg the best ‘equipment and/or clothrng at a cost that is surtable and':' =
. equrtable to the Employer and the Employees

Hours of Work and Overtnne S

‘12,01 The normal work week shall consrst of 40 hours ﬁve consecutrve days Monday; | o
' :ﬁ"through Frrday The normal work day. shall be 7 00 a.m. to 4 00 p m. _w1th one (1) hour S

_ -. ',(a) Work hours may devrate from the above by mutual
R agreement W1th the department

S .',.'-‘:(b) Any person “with 2’ hrre date of 1/1/88 or later the
" 'normal work . week: ‘shall consist of 40 hOUIS Monday
'- -through Saturday, not mclusrve .

: ,12 02 When it is necessary for an employee to work away from the area of the Ernployer e _
-~ he will be considered to be working for the Employer and will be paid his hourly rateplus. .~ 7
.= 'expenses. Expenses mclude actual meals and lodging.. Lodgrng selected by the Employee - ..~ ..
"7 shall not exceed $40.00 per day and a-maximum per meal rate of $4.50 - breakfast $5 50 S

N 12.03.- Standby pay The rate for standby pay shall be $35 00 a day plus the Employee s" Gt

- fegular rate of pay for time worked on standby . days. - _Standby will ‘start at 4:00 p.n. - SN

.~ Friday and: end at 7:00. a.m. Monday. When employee has” to stand by the half day before B L
R Chnstmas and the half day before New Years he wrll recerve one half day standby pay

13



12 06 An Employee who is’ called to work one (1) hour before or works one and one-‘

12 04 An Employee called in'to- work other than his- regular hours shall recerve a
EE mmnnum of two ). hours pay at the apphcable overtlme rate

R (a) Another call-m dunng orlgmal two hour call-m shall not. - Lo
7 F . be -considered : an addrtronal two. hours unless tnne 1s_fj PR
S _,‘;actually worked '

: “Af'(b) An EmplOYee called mto work durmg hls lunch hour "}::l - BERERE
-7, shall recerve two (2) hours at the apphcable overtrme rate of T P S

_' pay.'.: -

C 12 05 The Employer provrdes one ﬁﬁeen (15) mmute rest perrod each workrng half day S
o '.? : when the Employee S work or tlme penmts w1th no extra travel t1me allowed' 2

o half (1 1/2):hours beyond his regUIar work day scheduled and misses a meal’ thereby, shall.:};.-"; EEEEI
SRR be entrtled to a meal of reasonable expense furmshed or pard for by the Employer

.':_1_12 07 Overtrme shall be dxstnbuted as. equally as practrcal among the men \mtlun the o

- -, _classification who! regularly perform the class of work- being done. :*An- Employee who"__j_l -
.~ 'turns “down overtime will be charged for it as though' he had worked. Al regular =
S 'Employees wrth semonty shall be asked to work before probatronary and part—trme .

B ,Employees

R 12 08 Trme and one-half wrll be pa1d for any work performed before regular startmg'“ T

-+ times of afier regular’stopping time.: Overtiime shall be paid for any time worked-in excess”. =~ .-
o of 40 ‘hours in any one week. All Sunday work will be paid at the double time rate of pay. o
© " Employees on' standby will not perform routine meter checks on Sunday There shall be-';’- R

R o pyranndmg of overtlme pay for the same time worked

o ‘12 09 Holrdays shall be pard at the rate of two tlmes the normal hourly rate of pay for alli S

U | ;.hours worked durmg the hohday for all personnel

e 12 10 Nothmg herem shall be construed as a hrmtatron on the nghts of the Employer to ETR

. 1equire overtime work on elther a darly or weekly basrs provrdmg 1t pays the employees as . "
"-".Jherern provrded PR LT

12110 1 1. All full-trme regular Employees cevered by the agreement shall have the op tlon o f'- SRR

o receiving” ovértime: either in time off or paid.- “ Compensatory. (Comp) time shall ‘be S

-..computed at one and one-half (1 1/2) times the actual time worked, in excess of forty. (40)‘

-+ hours per’ ‘week. -In the event an Employee chooses comp fime; the employee can carry a;-. e
e .;A,maxrmum of 40 hours of earned comp—trme during the year (July; 1 to June 30). Comp DR
“time ot taken off by the end of the year will be “pard" overtrme All comp trme taken off SN

L : _must ﬁrst be cleared by the supervrsor

"14_’




ARTICLEXIII :
L Slck Leave

R .13 01 All full-txme Employees shall accrue srck leave at the rate of one day per month

SRR :,13 02 In the event of srckness or oﬁ' the ]Ob mJury, the employee shall recerve elght (8):";'-"
-7 < hours strmght trme pay at the Employees regularly classrﬁed ‘wage rate for each’ work day’.

N _Srck leave wrll aecrue up to a maxrmum of one hundred twenty (1 20) days

- that he is sick or.unable to work because of sickness or injury to the extent of his earried - . -

i 'srck leave credit, but not ‘more than forty (40) hours of sick leave benefit at’ strarght trmei., L Sl

S pay in any one week Srck leave may be taken and deducted m hourly-mcrements

e 13 03 Stck leave rs m no way to be construed as addrtronal vacatlon

L A,(a) Part—tnne Employees are not ehgrble to accrue srck'r' R
' leave ‘ SN SR

f}ﬂ:;‘(b) Probatronary Employees are not ehgrble for srck leave, SRS SR
- - during:the probatronary penod (normally 90 days) however, LT e T T
7% after the probationary’ penod srck leave wﬂl be retroacttve T N
L e to the date of employment U '

13 04 The grantmg of srck leave is subject to the followmg condrtlons R

4 "_:"-n:(a) Prompt notlﬁcatron An employee who is absent on L
" account of sickness or off the.job-injury, shall notify his. . T
~ - supervisor or the City Coordinator as early-as practical each. .~ -~ "= T
“ “day of sick absence’-and inadvance ‘of his regulady: - i T
-2 scheduled hour for reportmg for work “An employee shall -+ . s

S also™ notrfy supervrsor of - the Ctty Coordmator before‘_'_‘.;f- L e

R leavmg work due to illness, . Failure to glve srck notrce may L e

be cause. for drsclplmary actlon coan Ty T T

L -~(b) Applrcatrons for srck leave that requrre pnor approval s
-+ shall ‘be accompanied by a doctor's statement: as to the:- ..l e
© " “'seriousness of the illness and approxrmate tlrne necessary to’ v
o ;.fbe oﬁ’ before returmng to work

'(0) The Employer may requrre substantratmg evrdence of'.-f' e
L 'ﬂlness or mjury at any trme ‘ S

- (d) Falstﬁcatron of any excuses of records or obtalmng‘};”
0 excuses. of. records under false pretenses 1s cause for.’ Clweecle oo
o 'A,_\m'dlscharge e s

.‘-15.



S (e) Exarmnatron of the Employee pertaxmng to'a senous-ﬂ‘_f-'-"-f"' S
- illness - or injufy may: be charged to sick-leave. Other -
. examinations, check-ups, dental appointments, etc., shallbe. .~ =
" " made for other than working hours whenever posmble SR e
.. "When' unavoidable, appropriate hours srck leave may bef’ R
L charged w1th doctors shp requlred "

(t) Slck leave beneﬁts will riot, be avarlable for any
RERE 'Employee for i injuries” sustained by such Employees while - T

S engaged in or employed by any busrness other than the'-; _":"-'-_';'f:i o ':.:f':':
S "__:._-Employer A

'-:_'(g) Any Employee who is’ hereaﬁer mjured and dlsabled, e '
- while ‘on.duty and:while obeying the safety rules of the = 1 . .o
.. Employer. shall continue to be’paid 100%:of his regular. "= . '+ .. n il o
o straight time rate of forty. (40) hours each week butnotto™ - T
£ exceed . twenty-srx (26) weeks - whrle hrs worker's L
7.2 compensation check shall be’ deducted from his regular: 7
R i-',f.paycheck If the perlod of drsabrhty for such an, Employee'--:‘; R
" continues for ‘more than, or beyond the twenty-six (26)° ..
© " weeks referred to above, then the Jowa State Compensation " . ,
~ shall apply for-the continuing. penod of disability. Absence- . [ A T
. from work-due to job incurred injury as detailed inthe i o o
e foregomg ‘paragraph; shall mot be charged -against:the .. . h ot
" “"Employees sick leave credit. The use ‘of the accimulated =~ . o
- sick leave shall apply after- said twenty-six (26) weeks less ©, - L
any payment made to them under Worker's Compensatron -

o (h) At the age of srxty—three and one half (63 1/2) years'};' e

- upon retlrement, leavrng the city’s- employment after ten SRR
~17(10) years- of service, medical disability or’death (to the -~ o v

- _estate); the Employee will be' paid fifty percent (50%) of his " -

. . - uhused accumulated sxck leave to a maximum of srxty (60)';_'-.:'--'
o .;jf--days : ; -

L (1) Up to’ 40 hours of earned srck leave may be used for. . e

. family illness- annually For this’ purpose "family" is defined = - .° - L
“_-as the-employee's spouse, children or stepchlldren, mother .- s
© " or father of - any other family member, whether related by

- blood or marnage feSIdmg n the same household as the__-;-- BT
. ‘;_employee _

,:16 .



ARTICLE XIV
Hohday '

14 01 The Employer wrll pay each of 1ts full-trme employees elght (8) hours of regula,r
pay for the followmg hohdays L

S W New YearsDay
2. Good Friday - -
-7 4 3. Memorial Day * B
oA _Independence Day (4th of July)
5 : :
6
7

.. 5. LaborDay. -
6. Veteran's day
" 7. Thanksgiving Day R
~ 8. Day after Thanksglvmg Day S
9, Last 12 daybefore Chnstmas }' ST _
10, ‘ChristmasDay -~ . - R
11. ‘Last 1/2 day before New Years Day

: ,z,and two (2) “Personal Hohdays whrch may be taken m one hour (1) mcrements subject v' |

o o .to the work 1oad and schedulmg of the Employer

14 02 DaYS observed as hohdays ‘_ ' i P

_;‘5»‘(a) Non-Shrﬁ Workers When any of the above hohdays‘f R A
... falls on’ Saturday,: Friday ‘will be consrdered the holiday.~ -~ . o oen
- :". - When any of the above holidays- falls on Sunday, Monday

R shall - be'. consrdered ‘the . hohday "In the ‘event..two -

- consectitive hohdays fall on"a weekend they wrll be:
L Aobserved on Fnday and Monday ’

T '_'i.-"-(b) For Shlﬁ Workers Hohdays shall be observed on the'l'
- day they actually fall. - Addrtlonally, when a shift worker is o
.~ -scheduled to work or called in-to work on a holiday, he shall{: A
o 1‘. be pa1d double trme for hours worked plus the hohday pay

L 14 03, Any of the hohdays sét’ forth in Sectron 14 01 above, wrll be pard for ofi. the basrs'n N

-of eight (8) hours at the basrc hourly rate provrded the employee has worked thnty (30)

| 8 calendar days

RS ,_-to one more day of vacatron

- l4 04 When a hohday falls durmg an Employees scheduled vacatlon, he w111 be entrtled R

e 14 05 Employees on leave of absence or layoﬁ‘ shall not be entrtled to feceive pay for any“"‘ R

Lo .hohday falhng wrthm such penod Part—tnne Employees do not quahfy for hohday pay

7



ARTICLE XV .
" ' Vacatrons o o e T
15 01 All full-trme Employees covered by this agreement shall be entrtled to vacatlon

e . each year m accordance w1th the followmg

P - "';15 02 Vacatron year shall be from anmversary date through anmversary date

..“;“‘““'f.:'lyear R ;"‘f“},S days(40 hours)
2 through 5 years ~ 10.days.(80 hours)
6 years S 11 days (88 hours)

Tyears - - -‘ 12 days (96 hours) -
. Byears - 13 days (104 hours):
9 yeats” '

4 el nEo 7 14 days (112 hours).
Ve 10years (. Lot S0 015 days(120 hours)
o 1lyears . - -~ 16 days (128 hours) ", -
. 12years. - .o 17 days(136 hoirs). -
o 3years oo R E days (144 'hours) " =0 LT
L vlAyears Lo i r “ 19 days (152 hours) ™. . T
15 years,-'i.‘_-__:; A 0"days (160 hours) L

R ‘!--'.15 03 Employees shall receive therr regular rate of pay for thelr normal work week as'f S

L ‘gdescrrbed in Sectron 12 01 of tlns agreernent

e resrgnatron shall forfert vaoatron pay The estate of an Employee who dres shall recelve o
e ;_.':pro-rated vacatlon pay A R e

A 15 04 Upon resrgnatron from the Employer an Employee shall be pa1d on a pro-rate "
! basis' for all unused vacation'left at'the time .of re51gnatron however Employees who. are'-'
- . discharged for cause; or Employees who.do not ‘give two (2) weeks advance: notrce prlor

' ____‘_15 05 An Employee shall not be entltled to vacatlon pay in heu of vacatlon, except as-" S

N : prov1ded for in Sectron 15 04 of this agreement

15,06, 06 Employees shall take the1r vacatlon wrthrn one year aﬂer accrual There shall be e

- no carry-over of vacation from one year to_the next and no back-to-back vacatlons unless- P

Tl approved by department head and Cxty Coordmator

o 15 07 Employees request for vacatron should be submrtted m wntmg to the department' S

s .__-supervrsor no; later than two- (2) months. prior to_ the. mtended ‘vacation.  However,. the " S

. department -supervisor may waive this notice requirement if no purpose would be served i -
-}f.by it.. It shall.be the: discretion of the department supervisor to-determinie’ how many o
’ -Employees miay be gone on-vacation at any one time. Priority for vacation time shall be- -~ - i
_deemed on’ the basis of who makes-the vacation request -for. a particular: time_first. .

~- . However, if two' (2) or. more. requests are filed on the same day, pnonty shall be’ glven on: D

L ,the bas1s of semonty Vacatlon may be taken and deducted in four (4) hour mcrements b
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. aagreement shall not be a subject for the gnevance procedure of thrs agreement

o Anxrrcnnaicvi‘ o
Health Insurance

"11601

Scope of Crty Responsrblhty Speclﬁc beneﬁts of each aspect of the group S

-+ insurance plan are set forth in the City's desxgnated master pohcy and shall in all casesbe . T
' the’ deterrmmng factor as to eligibility and amounts of coverage. extended to  each - L
- _employee,  unless specxﬁcally modified by this contract: “The City's responsrblhty inder - L
- this Article is limited to the payment of necessary premiums to purchase insurance. Ithas™ 7 "
.10 habrlrty for. the failuré or refusal of the insurance carrier to honot an’ employees cla1m : ‘

or to pay | beneﬁts and po such action on the part of the insurance carrier shall be attributed

. to.the City or ‘constitute:a breach. of this: agreement- by the. City. ~Any drsagreement S

_regardmg the mterpretatton or apphcat1on of spectﬁc ‘provisions of. the i msurance master:': S e

¥ 16,02, 02 Medxcal/Health Insurance The City shall make avatlable to- all full-tlme employees:i - o
.+ - a group health insurance ‘policy, including hospltal care; physrcran service and preseription -

drugs; - dental,” and ‘pay the cost thereof as set forth in- tlns contract w1th equlvalent
ol coverage to the plan in eﬂect on June 30'h 1998

R For employees who elect to cover therr dependents the employer wrll pay 7 S% of the 00st I
RIS of the health 1nsurance for the dependents and the employee w111 pay 25%

R 16, 03 Begmmng July 1 1998 (POhCY renewal date) if the cost exceeds an’ 1ncrease 1n:" '

o -equrvalent premium of twenty-ﬁve percent. (25%) each year the employees w1l1 pay: the’?_i‘- o
e “balance of the iricrease:. “Cost reductions will be- pro-rated inthe same’ manner as previous”

N —_-:mcreases that exceeded 25% The self msured portion of the health insurance. plan as 1t' '

existed ‘on -June ‘30, 2001, administered by P.RIME; .will not be: avarlable 1o new' .

SR employees lnred on or aﬁer July 1; 2001. Begmmng July 1, 2004, new hrres who elect.'.;_f__{ Gl

S Smgle health coverage shall contnbute $S 00 per month for such coverage

oo 16.04. 04 Carner Change In the event the Crty chooses to change msurance carriers or .-

. change the miethod in which insurance is provided, efforts shall be: made {6, mamtam*“- ;

.+ coverages similar to what is being .provided. - If. the City -or Umon desires to Change; :
“ coverages, one shall give the ‘other 60 days written notice but no’ such progIMS wrll be R

: 1mplemented except upon mutual agreement by the Crty and Umon

ARTICLE XVII _
Commerclal Dnvers chense

- 17.01. 17 01 The Crty wrll pay the dlﬁ'erence in cost between a regular dnvers hcense and a

e ! Commerc1a1 Dnvers Ltcense (CDL)
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o ',-‘:18 o C

Waste Water

ARTICLE XVIII
Bond and Retlrement

o '_18 01 If a full-tune Employee elects to purchase a $100 00 savmgs bond (face amount)
L “each quarter through payroll deductlon the C1ty wﬂl rennburse lnm or her one half the

iy ontnbutlons from the Employee and the Employer for beneﬁts prov1de ‘;
R ?__,_Iowa Pubhc Employees Retlrement System (IPERS) shall be detenmned by law

S ARTICLEXIX <
: e artments: Job{Classx u:at Oﬂ_'j_wa -

1001, 19 01 Effeotlve July 1 2004 through June 30 2007

i = Water and Sewer Plant OJ)eratlons and Dlstrlbuuon

EFFECTIVE DATE

. ’.7/1/04_;;; s | 7/1/06

- " Maintenance Person e '14_6‘3;-.:-1.; B

FE 2nd6monthstramee"’?; 13880 L .j‘ SR
lst6monthstrame_e_f' So1269 0 ';'_'.7 13 12--“ e

;“MeterReader ST 1398 L 14 41~_
2nd6months SR e 13100 - 13530 S
lstGmonths RS S 11-‘79_:‘ 3 . [12 22‘_'_,, s

. LeadPerson. .. " .. 1"_.»"15 09 - _’"15_..52"' ‘»;_15 95
Uﬁmyl"’*“’“ el 1AgAT S 15T 15 60 .
EqulpmentOperator ST 1483 0 L 1506 1549 SRR
O 6™ monthstrainee - 14320 . 1475 .00 0 518 oo
Lo "-‘-"'5“‘6monthstramee CUET1401T 0 1444 14, 83i. eyl
"o 4™ e'monthstrainee = . 13.66 14090014, 52
31 6.months trainee. -~ .- 1333 .. 13776

. ,-;‘:2’"’ 6monthstramee_’ CooT13.000 '. 1343 - 1386 R

: :‘:.:20 -



' f.""‘"'-,_"._,.'Street Marntenance o L 13497 L 1302

e ;v : }_“f:termmated for lack of quahﬁcatrons subject to the grlevance procedur; 3

A o other comparab1€ tralmng Progr ams

Sy ‘authcnzed by City Counciland ‘qualifications. -

e o trainoe . 1267 - 1310 ;13 53,; ,
lst 6 months tralnee o . e o -

' (a) The foregomg tramee schedules are’ eﬁ‘ectlve 1f the tramee makes normal i
2 ‘progress in’ learningthe work and “acquiring’ and using the appropnate skills, “Hfany =
" trainee - does. not' make- such normal progtess; - his- employment as.a. tramee may be M

(b) The appropnate tralmng penod may be reduced as determmed by the e SRS

o "_-A':';skrlls acqurred from' approved vocatronal tralmng schools or from. trammg acqurred from’

(c) An employee may be advanced in’ classrﬁcatron dependmg upon positions:
"An advanced’ employee must sérve a.
e _probatronary perlod Any employee advarnced in classrﬁcatron will be put in- “the next

S .hrghest pay rate prov1ded he/she has the approprlate serv1ce tlme wrth the city (in” any
L -department) PR . B

- (d) A flew employee may be lured into’ any classrﬁcatron prov1ded the Vacant . -"_'L__
- posrtron has been declmed by any quahﬁed regular employee

(e) A utrht persofi is. one ‘cross tramed m water sewer and street rnamtenance -;-ﬂ';" R

o | that can operate some heavy equrpment

e Sectron 19. O

L o | exc ept thrcugh the contractual lnrmg prccedure

New full and part-trme employees lured by the c1ty for the sole purpose of S
. performing duttes relatéd to a. patticular project, grant, disaster recovery may be paid-ata: ..
L ,._,specrahzed rate. - Such. employees -may not-be retamed upon completron of the prolect{‘« S

' : 19 03. The Employer wrll glve t° any full—tlme employee a longevrty bonus based on the } _‘ FR
followmg schedule T | E

S (a) Aﬁer ﬁve (5) years of consecutlve full-tnne
employment 2% of base yearly wage
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(b) Aﬁer ten' (10) years of consecutrve full-tune
employment 3. 5% of base yearly wage SRR

(c) After ﬁﬁeen (1 5) years - of consecutlve full-tlme
employment 5% of base yearly wage o

(d) After twenty (20) years of consecutrve full-tlme
' employment 6% of base yearly wage

The longevrty bonus to be pard wrth regular pay perlods

S "19 04 Operator Certtﬁcatlon chenses The Ctty wrll add' 10‘cents to; the hourly rate of S

Ry :_descnptron Such mcentrve earned pnor to June 30 2004 wrll contmue

©.is certified i in'a new water/wastewater grade even though it may. not be requlred by his ]Obé-
R “?descnptlon, limited to those levels réquired. by the TEPA to operate City plants. - Wat
A _treatment or water drstnbutton or both will be consrdered as. one. cert1ﬁcatlon m & grad 3

*.an employee ‘who.is- certlﬁed in"a:new water/wastewater grade that i is requlred by his job .

Aﬁer July 1 2004 25 cents per hour w1ll be added o the hourly tate of an employee Who:h" :

) iThe Clty pays all exammatlon certtﬁcatron and renewal fees
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ARTICLE XX
Savings Clause

20.01 In the event any provision-of this agreement conflicts with any law of the United

States or the State of Iowa, as determined by a court. of competent jurisdiction, that part

- of said agreement in conflict therewith shall not be applicable until such laws be changed,

_ either by legislative action or judicial interpretation. It is specifically agreed, however, that
-all provisions of said agreement not in conflict with the applicable laws shall be
“enforceable, . and only that part that conflicts with said law shall. be unenforceable; and
- nothing contained in this agreement shall be construed'as to require the Employer or the

- Union to violate any applicable laws. Both the Employer and the Union agree that it is
= their intent to comply with all existing laws.

- 2002, “This agreement when ratified by the employees of the Employer and approved by -

- the International Brotherhood of Electrical Workers International Office and the -
" Employer, shall be effective as of July 1, 2004 (for pay purposes, in order to coincide with
_ regular "pay period ending dates", all patties agree to start the first-day of the pay period
closest to July 1, of each year) and shall continue in full force through June 30, 2007. This

agreement shall automatlcally be extended for each subsequent yearly. period unless
written notice is given by either party to the other party on or before October 1st prior to
the expiration of any such period that they wish to amend or terminate this agreement.

The parties agree to meet as promptly as possible after such notice. '

CITY OF VINTON

LR N
Wr | | |

- IBEW LOCAL UNION NO 55

@

Local UthgS 12 Chamnan

A P P ;% OVE

- & INTERNATIONAL OFFICE-LB. E._'\?%.

MAR 0 9 2004
Edvéin D Hill, President

Thiz approval doss not mae the
imeerational & party to this agreement.
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